
College Savings Plans (529s)  

No matter what state of life 

you’re in—from a new parent 

just starting to think about 

college funding to an empty-

nester contemplating estate 

planning—a 529 plan can 

play an important role in your 

overall financial landscape. 

The attractive features offered 

by a 529 plan can help you 

combat the challenges of 

meeting the high cost of a col-

lege education while taking 

advantage of generous tax 

breaks. By investing in a 529, 

you can save for an education 

for a family member, friend 

or even yourself, and at the 

same time: 

• Grow federally tax-free 

earnings on your account. 

• Maintain control of the 

account—permanently. 

• Reduce your federal tax-

able estate. 

• Contribute up to $60,000 

in a single year for each 

beneficiary without trig-

gering a federal gift tax. 

Now, is the time to consult a 

financial advisor about how 

the use of a 529 can be used 

in your overall financial port-

folio. 

End of School Year—Start thinking 
about Future Education Expenses 

The Centurion 

Giving Back to the Community 

Supporting Texas Troops 

Overseas 

Fifteen care packages and one 
3’ x 8’ poster were sent to our 
troops overseas recently and 
are still being sent. I would 
like to personally thank each 
and every person who made 
all of this possible. We are 
extremely fortunate to live in 
this country and have those in 
the military defend us and 
protect our freedoms. God 
bless our troops and all those 
who helped support this 
cause. 

Teacher Appreciation Event 

Shawnee Trail Elementary 

(Frisco ISD) 
 

I would like to thank all of you 
who participated in the 
Teacher Appreciation Event at 
the Shawnee Trail Elementary 
School. Together, we were 
able to donate over $1,000 
worth of door prizes and $350 
worth of discounts and other 
items of value in each of the 
70 gift bags that were given to 
each teacher. Thank you for 
your support. 
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Upcoming 
Networking Events 

Have a charity that is close to 
your heart, please forward the 
information on to Roman Fi-
nancial Services for consid-
eration.  
 
If you are interested in volun-
teering or helping out with the 
next charity, please let me 
know.  
 
Next Charity Event coming 
soon. Please check back to 
find out how Roman Finan-
cial Services plans on helping 
out this summer.  

James M. Roman, PhD, MBA 

Financial Advisor 

Office: 469-252-0449 

Cell: 469-734-9571 

Fax: 469-252-5076 

LinkedIn Real World  

Networking Group 

2nd & 4th Thursday of every 
month 

11:30-1:00 
Buca di Beppo 

$50/quarter 
 

*Learn how to use LinkedIn to 
obtain additional referrals and 

network with professionals that 
you choose. Come to a meeting 

and find out how. 

Check us out on Best of 

Frisco’s website at  

www.bestoffrisco.com 

Articles are intended for educational 
purposes only and does not constitute 

investment advice. Seek the advice 
of a licensed professional before 

seeking any investments. 

A Financial Newsletter from Roman Financial Services 

Online version of Newsletter can be found at www.FriscoFinanicalGroup.com 



What are Mutual Funds? 

Simply stated, mutual funds 
pool money from you and 
other investors to buy securi-
ties—stocks, bonds and other 

investment vehicles—that are 

publicly traded in financial 
markets around the world. 
A mutual fund: 

• Is run by investment  

professionals 

• Invests according to the 

f u n d ’ s  i n v e s t m e n t  
objective 

• Can have an investment 

objective ranging from 
conservative to aggres-
sive—conservative funds 

generally earn smaller 
returns with less risk, 
while aggressive funds 
generally offer poten-
tially higher returns with 
greater risk. 

Four Reasons to Own  

Mutual Funds 

1. Growth Potential 
2. Diversification 
3. Professional  money  

management 
4. C o n v e n i e n c e  a n d  

flexibility 

Growth Potential 

Mutual funds may earn 
money for you in three ways: 

1. Appreciation: Your fund 
shares increase in 
value — or appreciate—

when securities the fund 
owns increase in total 
value. 

2. Capital gains distribu-

tions: Capital gains result 
when fund managers sell 
securities owned by the 
fund  at a profit. Capital 
gains are distributed to 
the fund’s shareholders 
annually or semiannually. 
As a shareholder, you can 
choose to reinvest the 
distribution in additional 

fund shares or receive 
cash. 

3. Dividends: Shareholders 
may receive dividends—

usually quarterly—when 

companies the fund in-
vests in distribute a por-
tion of their profits or the 
fund receives other in-
vestment income. As a 
shareholder you can 
chose to receive dividend 
checks or reinvest divi-
dends in the fund. Rein-
vesting dividends may 
significantly increase the 
value of your assets. 

Diversification 

Diversification may help pro-
tect you from market highs 
and lows because you’re not 
too  heavily invested in one 
company or industry. In other 
words, all of your eggs aren’t 
in one basket. Mutual funds 
allow you to spread out, or 
diversify, your assets among a 
variety of investments so you 
can take advantage of strong 
areas of the market and mini-
mize your risk when other 
areas of the market perform 
poorly. 
Because there is no way for 
anyone to predict which com-
panies and industries will per-
form well, diversification is 
the best way to balance your 
portfolio and is a key compo-
nent of financial success. 

Professional Money  

Management 

Mutual funds are typically 
headed by a portfolio man-
ager who is supported by a 
team of experienced invest-
ment professionals. This team 
bases its buying decisions on 
extensive, ongoing research 
and analysis. This means that 
you don’t have to spend thou-
sands of hours performing 
your own research. 

Convenience and Flexibility 

Mutual funds offer a number 
of convenient features, in-
cluding: 

Liquidity: Buying and selling 
mutual fund shares is as easy 
as picking up the phone or 
going online. Your money is 
readily accessible because 
mutual funds are liquid assets. 
Shares may be redeemed for 
current market value any day 
the New York Stock Ex-
change is open. 

Exchange privileges: Within 
a fund company, you can gen-
erally move portions of your 
investments into other funds 
with different objective as 
your financial situation 
changes—with no additional 

sales charge. 

Automatic Investment 

Plans: Investing the same 
amount of money on a regular 
basis, such as weekly or 
monthly, is a convenient way 
to benefit from changing mar-
ket prices. As market prices 
go up and down, your regular 
investment will buy some 
shares at a lower price and 
some at a higher price. Over 
time, the price per share will 
average out. This is called 
Dollar-cost Averaging. It al-
lows you to potentially own 
more shares over time at a 
cheaper price than if you 
bought all of your shares on 
one day with one lump sum of 
money. 

Mutual Funds Made Simple 

The Centurion  

“As long as your going 

to be thinking anyway, 
think big.” 

 
By Donald Trump  
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Roman Financial opens 
doors of opportunities for 

our clients. 



when you retire? What lifestyle 

do you wish to live in retire-

ment? Do you know the future 

value of that lifestyle? It is said 

that the average American will 

live into their eighties and pos-

sibly their nineties. Do you 

know how much money you 

will have to have saved before 

your retirement date to ensure 

your income lasts beyond your 

life expectancy? After all of 

these calculations, you then 

need to figure out how much 

money you should be saving  

on a monthly basis to ensure 

you reach your retirement 

goals.  Sound too complicated? 

Well, this is where Roman Fi-

nancial Services comes in. Ro-

man Financial Services will 

complete a FREE Retirement 

Plan for you and answer all of 

these questions for you. This 

plan will include when you can 

retire, how much you need to 

save and what lifestyle you will 

be able to lead. Not interested 

in having Roman Financial Ser-

vices complete a FREE  

Building your retirement 

dreams requires a long-term 

vision. Regardless of what 

your plan is, whether to travel 

the world, to explore a new 

interest, or just to spend a 

quiet day with friends, you 

need to be able to fund it. You 

need an investment vehicle 

that can help provide you with 

income for retirement. 

Variable annuities are long-

term investment products 

where all interest, dividends, 

and capital gains accumulate 

tax-deferred. Additionally, as 

your investment needs change, 

tax-free transfers can be made 

among diversified investment 

options. 

In a variable annuity, taxable 

distributions (and certain 

deemed distributions) are sub-

ject to ordinary income tax, 

and if made prior to 59 1/2, 

may also be subject to a 10% 

federal income tax penalty.  

Retirement: Is it Possible?  

Upcoming 
Seminars 

The Centurion  

"We simply attempt to be 

fearful when others are 
greedy and to be greedy 

only when others are 
fearful.” 

By Warren Buffett  
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Variable Annuities 

FREE Monthly Financial 

Seminars are given on the 

last Tuesday of every 

month. Previous topics in-

clude: 
 

“Should I Pay Off My  

Mortgage or  

Invest My Equity” 
 

 

“Woman and Finances” 
 

“Your Retirement Options” 

 

“College Savings & 529s, 

What’s the Big Deal?” 

 

“Annuities, Good or Bad 

for Reducing Risk” 

 

“Businesses and Financial 

Management: The Missing 

Piece” 

Retirement dreams are 

worth far more than the in-

vestments they are built 

upon.  For most investors, 

risk of principal can be one 

of their greatest concerns 

because those dreams can 

become only as strong, or as 

fragile, as the market. Vari-

able annuities can help alle-

viate concern over potential 

volatility. 

One potential advantage of a 

variable annuity is a guaran-

tee that even if the market 

performs poorly, you will 

not lose the money that you 

have invested. This feature 

could cost extra, so check 

with a qualified financial 

advisor before contributing 

to a variable annuity. Guar-

antee is based on the claims-

paying ability of the issuing 

company and does not apply 

to the investment perform-

ance or safety of the under-

lying investment options. 

Retirement Plan for you? 
Simply contact RFS and re-
quest our FREE “Roadmap to 
Rollovers, A Guide to Navi-
gating Retirement”. This free 
brochure will take you 
through the steps you need to 
make sure that retirement is 
possible and that you will be 
living the lifestyle you 
choose, not the lifestyle your 
retirement savings chooses. 

RFS is available for  

speaking engagements 

with your company, asso-

ciation, or group meeting. 

Call RFS to see available  

scheduling. 

Less than 40 percent of work-
ers indicate they or their 
spouse currently have a retire-
ment account. More than two-
thirds (68 percent) of current 
workers say they and their 
spouses have accumulated 
less than $50,000 in retire-
ment savings. Fifty-eight per-
cent of all workers have not 
even calculated how much 
they and their family will 
need for retirement. Do you 
fall into these categories? 
How old do you want to be 



Creative Investing—Non-Qualified Retirement Plan as a Tax Shelter 

The Centurion  

“Go for a business that 

any idiot can run - 
because sooner or later, 

any idiot probably is 
going to run it.” 

 

By Peter Lynch 
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Can a non-qualified retire-

ment plan be used as a tax 

shelter? 

 
A non-qualified retirement 
plan is a plan that is not regu-
lated by the IRS and is not 
subject to ERISA guidelines. 
Therefore, a business can in-
vest substantial amounts of 
money for key employees re-
tirement, including their own, 
and this money is not subject 
to the current limitations ap-
plied to their 401(k) or other 
retirement account.  
 
Non-qualified retirement plans 
were developed and designed 
for those business owners who 
have long asked the ques-
tion…. 
 
“How can my corporation and 
my key employees (or even 
just myself) receive current tax 
deductions that are meaningful 
for the funding of a business 
plan (i.e., retirement, golden 
handcuff, buy/sell, etc.) and 
how can I pick and choose the 
plan participants even if the 
plan is just for myself?” 
 

There are tremendous benefits 
to both the business owner and 
the participant. The corpora-
tion not only has the choice of 
selecting the participants, even 
if it is just the owner, but is 
also has certain flexibility each 
year based upon the corpora-
tions’ financial situation at that 
time. In addition, the corpora-
tion that chooses two or more 
participants can also decide on 
different contributions for each 
of those selected. Remember, 
in a non-qualified program the 
corporation can discriminate in 
any way they desire, in other 
words, they can selectively 
choose who participates and 
how much they receive. 

The participant also has choices 
in the program that he or she 
will make each year based upon 
their own financial status. Most 
importantly, in all situations 
that can arise during the course 
of business, the flexibility of 
the plan allows the corporation 
to move with those changes of 
circumstances that affect their 
financial situation.  
 
This non-qualified retirement 
plan uses life insurance and mu-
tual funds (the choice of funds 
used for the contributions are 
always decided by the corpora-
tion based upon their risk toler-
ance) as its two main vehicles 
in the program. These vehicles 
along with the current tax codes 
will provide both the corpora-
tion and the individual(s) with 
both current and deferred tax 
deductions that will exceed the 
corporate contributions and the 
employee benefits. 
 
Here’s how the plan works 
(hypothetical): First, Let’s say 
we have a client who wishes to 
put $100,000 a year away for 
retirement and needs extra tax 
write offs for themselves and 
their business. Such a contribu-
tion is not permitted in a quali-
fied plan, but is allowed in a 
non-qualified retirement plan. 
The business invests the 
$100,000 into mutual funds in a 
margin account. This invest-
ment is then margined and a life 
insurance policy is taken out in 
the name of the employee (the 
owner or key employee). The 
investment pays all expenses, 
so no money is ever taken out 
of the business or from the em-
ployee, other than the initial 
investment. The company con-
tinues to invest $100,00 each 
year for 10 years, so the total 
amount invested by the com-
pany over 10 years is 
$1,000,000. 

Margin account and whole life 
insurance policy continues to 
occur every year for 15 years. 
In years 16-25, employee takes 
a 10% cash deduction per year 
cash payment from the invest-
ment (averaging $109,712.60 
per year). By year 25, em-
p l o y e e  r e c e i v e s  o v e r 
$1,097,000 in “retirement” 
income, has a life insurance 
policy of about $1.8 million, 
which has a cash value in the 
neighborhood of $891,000. 
Over 25 year period, the busi-
ness was able to write off 
around $2.1 million for their 
initial $1.0 million investment. 
If a business owner develops 
this plan for him/herself, the 
total amount after 25 years 
could be as high as 
$7,753,051. 
 
All numbers are representative 
of the plan and dependent 
upon return on investment and 
other factors. Example uses 
contributions of $100,000 per 
year, but this plan can also 
work with contributions as 
little as $10,000 a year and 
other amounts. 
 
These amounts reflect the his-
torical past performance of a 
growth mutual fund. Past per-
formance does not guarantee 
future results. Investment re-
turn depends upon investment 
risk and market conditions. 
Results will vary and may be 
worth more or less than the 
original cost, including possi-
ble loss of principal. The un-
used cash value of the whole 
life policy will provide, tax 
free, a second stream of in-
come. 
 
To find out if this plan is right 
for you or to find out addi-
tional information about such 
creative plans, please give Ro-
man Financial Services a call. 
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Creative Investing—Oil & Gas Investing 

Tired of high gas prices? Why not invest in Oil & Gas? 

 
Probably the number one reason why some investors put their capital into oil & gas is because taxpayers are allowed to make a 
binding one-time election to expensing intangible drilling and development costs (IDC). What does this mean in English? Well, 
this election generally permits an immediate write-off of expenditures that would otherwise be capitalized and amortized. This 
deduction could be as high as 85% of your initial investment. 
 
The structure of the domestic oil and gas industry has changed signifiantly since 1986. According to the Energy Information Ad-
ministration (EIA), smaller companies now have access to advanced technologies and can find oil and gas at comparable costs to 
the majors. The majors continue to sell off domestic U.S. properties and take the cash into higher risk but higher return areas in-
ternationally and offshore U.S. The smaller companies continue to play an important role in the development of U.S. oil and gas 
reserves which is critical to our economic and national defense policies. 
 
Those looking to participate in domestic oil and gas ownership, can benefit from working with an independent more than ever 
before. This is due primarily because the opportunities are increasingly better and also because participating through an Inde-
pendent allows the participant the maximum tax benefits available to domestic oil and gas exploration and development. 
 
Oil & Gas investing offers very unique opportunities to the right investor. 
 
Additional benefits of investing in oil & gas include: 
 
1. Intangible Drilling Costs (IDC) are written off 100% against adjusted gross income (taxable income), thus lowering taxable 

income. IDC can vary from 65% to 95% of total unit cost. 
2. Lease and Well Capital Costs (TDC) are principally for equipment such as pumpjacks, tankage, wellheads, etc. are are typi-

cally capitalized and depreciated over seven years, unless Section 179 is invoked. 
3. Lease Operating Expense (LOE) is a fully deductible business expense with the exception of additional capitalized equip-

ment. 
4. Oil and Gas Production Income (Depletion Allowance) is 15% tax free income (minimum 15%) with the percentage deter-

mined annually by the IRS based on average price of crude oil and other factors. 
 
What does all of this mean? A typical investment of $43,335.00 in a three well project would yield a potential $37,764.00 tax 
write off in the year you made the investment. This would potentially give you a tax savings of $13,217.00 (based on a 35% tax 
bracket), lowering your net cash invested for the three well project to $30,118.00. 
 
Interested in learning more about the oil & gas industry and investment? Contact Roman Financial Services to get more informa-
tion. 
 
Oil & gas investing can be very risky. Always consult a licensed professional before any investment and to determine if investing 
in oil & gas is right for you. 

Retirement Account Contribution Limits for 2008 

Plan Type 2007 Limits 2008 Limits 

IRA, Traditional & Roth $4,000 $5,000 

401k, 403b, 457 $15,500 $15,500 

SIMPLE $10,500 $10,500 

2008 Retirement Contribution Limits 



The Centurion  

Page 6 

Rome wasn’t Built in a Day, so Let Roman Financial Build Your Empire! 

Accountant/CPA 

Linda Lechlitner, CPA 
Linda@lechlitnercpa.com 
214-212-7463 
 
Dee Dee Stone 
Number Crunchers 
Dstone@deedeestone.com 
469-583-0633 
 

Attorney 

Ben Capelle (Business Law) 
The Capelle Law Firm 
Bjcapelle@tx.rr.com 
972-881-4210 
 
Lisa Hernandez (Family Law) 
Mackoy, Hernandez & Qualls 
Lisa@hqattorneys.com 
214-387-9056 
 
Stephen D. McKimmey 
McKimmey Law Firm, PC 
Sdmckimmey@mckimmeylaw.com 

214-722-7190 

Automotive 

Jodie Lott 
AutoFlex Leasing 
Jlott@autoflex.com 
972-234-0304 x. 495 
 

Banking 

Sherry Cassidy 
EDS Credit Union 
Sherry.cassidy@edscu.org 
214-291-1737 
 
Tim Connell 
Capital One 
Timothy.connell@capitalonebank.com 

214-476-7016 
 
Terry Gail Miller 
Comerica Bank 
Tgmiller@comerica.com 
469-855-8378 
 
Kathy Stringer 
Independent Bank of Texas 
Kathy@ibankoftexas.com 
214-596-6608 
 

Bounce House 

Keith Peters—Jumpin J-Jays 
1-877-822-7853 

Business Coaching 

Mark Bliese 
ActionCoach 
Markbliese@actioncoach.com 
972-334-9888 
 
Tom Pritchard 
Stonebriar Business Advisors 
Tompritchard@iib.ws 
214-432-0566 
 

Business Consultant 

Jack Fleming 
Administaff 
Jack_fleming@administaff.com 

972-409-4322 

 

Chiropractor 

Dr. Matt Chalmers 
Chalmers Wellness 
Info@chalmerswellness.com 
214-446-5300 
 
Dr. Matt Thomas 
180 Health and Wellness 
mattgonstead@yahoo.com 
469-474-6133 
 
Dr. Brandon Wilson 
North Texas Spinal Health & 
Wellness 
Drwilson@northtexasspinalhealth.com 

972-712-5556 

 

Commercial Lending 

Dorothy Adams 
CrossingPoint Lending 
Dadams@crossingpointlendin
g.com 
401-474-4639 
 
Sheng Yao Ding 
Southwester National 
Sheng.ding@swnbk.com 
469-865-3509 
 
David Murphy 
Creststar Capital 
David@creststarcapital.com 
972-245-2893 x 105 
 

Commercial Insurance 

Kitrina Evans 
Texas Insurance Group 
Kevans@texasinsurancegroup.com 

214-542-1838 

Business Directory 

Commercial Real Estate 

Wayne Murphy 
Jan Rhea, LLC 
Wayne-murphy@sbcglobal.net 

469-951-7620 
 

Computer Hardware 

Alan Fine—CAT Computer 
Alan@cat-computer.com 
214-457-1222 
 

Computer Repair 

Jim Goon 
1-800-905-GEEK 
Jim.goon@1800905GEEK.com 

1-800-905-GEEK 

 

Credit Restoration 

Carlos Gutierrez 
MSI Credit Solutions 
Cgutierrez@msicredit.com 
469-324-7300 
 
Mike Powell 
Mister Good Credit 
Mike@mistergoodcredit.com 
817-548-7100 
 

Dietitian  

Debbie Mouser 
Cook for Life 
Mouserd@cookforlifeonline.com 

469-387-7695 

 

Entertainment 

Jill Christiansen—Big D Cats 
Jill@bigdcats.com 
972-400-1878 
 
Angela Mashigian 
Hawaiian Falls 
Angelam@hawaiianfalls.com 
972-670-5100 
 

Fencing 

Kareem Evans 
NuFence & Wood 
Kareem@nufenceandwood.com 

800-289-8057 
 

Flooring 

Brian Mulvehill 
Carpet Direct 
Carpetdirecttx@yahoo.com 
817-798-1239 

General Contractor 

Dan Chipman 
Chapman Contracting 
972-841-5082 

 

Group Insurance 

Tom George 
IMS 
Tgeorge@imsbenefits.net 
972-808-5200 

 

Health & Wellness 

Michelle Hargis, CPMS 
Anti-Aging & Vitality Center 
Mhargis@antiagingandvitality.com 

972-312-8881 

 

Health Insurance 

Geneva Hamilton 
The Benefit Source 
Genevah@thebenefitsourceonline.com 

972-516-4226 

 

Home Inspection 

Deb Sadler 
20/20 Home Inspections 
Deb@2020homeinspection.com 

214-232-2619 
 

Landscaping 

Chuck Green 
Cgreen 
Cgreen@cgreens.com 
972-231-2870 
 

Legal 

Sandy Himel—Pre-Paid Legal 
Sandy@sandyhimel.com 
972-765-4088 
 

Life Insurance 

Ron Kennedy  
New York Life Insurance  
Rskennedy@ft.newyorklife.com 

972-774-2421 
 
Dave Turley 
One Source Solutions 
Davet2@flash.net 
972-965-4333 
 

Lifestyle Expos 

Celena Baldwin 
Health Dimensions 
Celena@hdexpos.com 
469-233-5573 
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Business Directory 

The Centurion  

Page 7 

Property & Casualty  

Insurance (con’t) 

Samantha Hindle 
Liberty Mutual 
Samantha.hindle@libertymutual.com 

214-618-6880 x56333 
 
Charlie Money—Allstate 
Charliemoney@allstate.com 
972-731-5510 
 
Russell Shaul—State Farm 
Russell.shaul.pocy@statefarm.com 

972-346-9100 
 

Realtor 

Bryan Brickman, GRI, ABR 
RE/MAX Premier Group 
Bryan.brickman@gmail.com 
214-663-4686 
 
Nan Elizabeth Byorum, ABR 
Virginia Cook Realtors 
Nebyorum@virginiacook.com 
214-750-7373 
 

Roofing 

Richard Stallings 
Texas Best Construction 
1carbuff@tx.rr.com 
214-394-8563 
 

Security Systems 

Matt Wiese—Protection One 
Wiesematthew@yahoo.com 
214-681-9055 
 

Signs & Banners 

Hamid Shaikh 
Southwest Signs & Graphics 
Signs@swsigns.com 
972-335-0234 
 

Sports Teams 

Chris Baretta 
FC Dallas Soccer 
Cbaretta@fcdallas.net 
214-705-8735 
 
Erich Dietz 
Frisco Roughriders Baseball 
Edietz@ridersbaseball.com 
972-334-1908 

Staffing 

Virginia Birkman 
Generation Career Center 
Vbirkman_generation@msn.com 

972-437-6700 
 

Supplemental Insurance 

LaChelle Washington 
AFLAC 
Lachelle_washington@us.aflac.com 

972-302-1942 
 

Title 

Brian Dobbs—Alamo Title  
Brian.dobbs@alamotitle.com 
214-934-0559 
 

Travel Agents 

Charlie Brown 
Cruise & Tour Center 
Charlie@cruisetourcenter.com 
Www.cruisetourcenter.com 
 
Mark Hill 
“The Travel Guy” 
Markhill@thetravelguy.net 
214-705-9444 
 

Web Enhancement 

Ricky Lark, PhD 
GetNoticedOnline.com 
Rlark@getnoticedonline.com 
469-335-0606 
 

Web Design 

Mariana Cossio—Gab Designs 
Mcossio@gabdesigns.com 
214-769-5916 
 
Kim Green—Webfratelli 
Kim@webfratelli.com 
972-377-8237 
 

Wine Tasting 

Mary Haddad & Joani Welch 
Twisted Sister Wine Tastings 
Info@twistedsisterswineshop.com 

248-756-1016 

Online Advertising 

Tisha Stansel 
Best of DFW 
Tisha@bestofdfw.com 
469-685-7111 
 

Paperless 

Richard Scott 
NeoPaper 
Richard@neopaper.net 
214-632-2318 
 

Personal Training 

Marc Zalmanoff 
StaYoung Fitness and Per-
formance Training 
Stayoungfitness@hotmail.com 
214-418-8872 
 

Pest Control 

Tim Selbach 
Pride Pest Control, Inc. 
214-544-3100 
 

Phone Services 

Ron Jones—5Linx 
Ronjones62@sbcglobal.net 
972-213-0037 
 

Printer 

Nancy Harkreader 
Print Tyme 
Nancy@printtyme.com 
972-205-9022 
 
Wren Ovard—Voom Group 
Wovard@voomgroup.com 
214-679-6896 
 
Chris Sabonis—Zip It 
Sandi@zipitcenter.com 
469-362-9355 
 

Promotional Products 

Britney Asel 
Boundless Network 
Basel@boundlessnetowrk.com 
214-306-8303 
 

Property & Casualty  

Insurance 

Jay Fribourg 
Brooke Insurance 
Jay@brookedallas.com 
972-335-4115 

Marketing Consultant 

Kelli Davis 
PR Store 
Kellidavis@prstore.com 
972-818-7748 
 
Shama Hyder 
After the Launch 
Shama@afterthelaunch.com 
469-774-8000 

 

Massage 

Mike Montijo 
Back & Body Massage 
Michael@backandbodymassage.com 

214-335-2051 

 

Meat Rubs 

Alan Vogel 
Big Al’s Texas Rubs 
Bigal@bigalstexasrubs.com 
214-418-0792 

 

Medical ID Bracelets 

Bonnie Resnick-Destruel 
Family Care Services, Inc. 
Bonnie@familycaresrv.com 
972-668-8242 
 

Mortgage 

Zack Grandell 
Amerinet Mortgage 
zackloans@gmail.com 
214-727-8822 
 
Brad Lynch 
Service First Mortgage 
Blynch@servicefirstmtg.com 
214-407-8408 
 
Mary Melson, PhD 
CTX Mortgage Company 
Mary.nelson@ctxmort.com 
972-985-5279 
 
Kristy Schryver 
Point Mortgage 
Kschryver@pointmortgage.net 
940-349-4700 
 
Jeanne Tays 
Your Money Store 
Jtays@sbcglobal.net 
1-888-618-LEND (5363) 



To bring RFS’ business clients more products and services, Roman Financial Services has recently joined forces with Training-

Pros. TrainingPros provides highly qualified human performance professionals on a contract project basis. Unlike other consult-

ing or staffing companies that are “a mile wide and an inch deep,” TrainingPros specializes in providing human performance pro-

fessionals who have deep expertise in organization development, instructional design, eLearning development, training delivery 

and facilitation, technical writing and editing, change management, project management and human resources.  

TrainingPros’ years of experience as practitioners in the training and human performance industry means our management team 

truly understands your needs, and have: 

• Conducted needs assessments 

• Developed training strategies and curricula 

• Planned and managed large scale performance improvement projects 

• Facilitated organization development initiatives 

• Designed, developed and delivered blended training solutions 

• Delivered and facilitated technical and soft skills training 

Give Roman Financial Services a call to discuss how RFS and TrainingPros can improve the human performance & training in 

your company. 

Frisco Financial Group 

 
“Your one-stop shop for all  

your financial needs  

(both personal &  

professional)” 

  

• Real Estate 

• Mortgages 

• Accounting & Taxes 

• Retirement Planning 

• Financial Advising 

• Business Coaching 

• Commercial Lending 

• Life Insurance 

• Home & Auto Insurance 

 
469-252-4809 

www.friscofinancialgroup.com 
 

Office: 469-252-0449 

Cell: 469-734-9571 

Fax: 469-252-5076 

Jroman@RomanFinancialServices.com 

www.RomanFinancialServices.com 

Rome wasn’t Built in a Day, so Let Roman Financial Build Your Empire! 

Frisco Financial Group 

 
“Your one-stop shop for all  

your financial needs  

(both personal &  

professional)” 

  

• Real Estate 

• Mortgages 

• Accounting & Taxes 

• Retirement Planning 

• Financial Advising 

• Business Coaching 

• Commercial Lending 

• Life Insurance 

• Home & Auto Insurance 

 
469-252-4809 

www.friscofinancialgroup.com 

 

RFS has Teamed with TrainingPros 

ROMAN  F I NANC IAL  

S ERV ICE S  

Social Networking Event 
Lunch Cruise —$20 per person 

May 23rd, 11:30-1:00 (RSVP Required) 


